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Summary of Pastoral Policies
(full policies and procedures can be accessed on school website)
· Positive Behaviour Policy

· Safeguarding & Child Protection Policy
· Anti-Bullying Policy
· Drugs Education Policy
· Special Needs Policy
· Mobile phone and digital devices policy
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Pastoral Care

General Aim of Our Pastoral Care Policy

We aim to promote a caring school which values all who are part of it, creating an atmosphere of mutual respect in which the children feel secure and happy and all staff work together as a team, supportive of one another and sensitive to each other’s needs.  
Vision XE "Vision" 
We seek to create a harmonious community in which the individual is valued and is given every opportunity to fulfil his/her potential in terms of personal, emotional and intellectual growth, thus enabling him/her to live successfully in an increasingly demanding and ever-changing world. As a Catholic School, we aim to awaken him/her to the challenge of living according to the Catholic Faith whilst also appreciating diversity. 
Rights Respecting School

We are a Rights Respecting School which recognises achievement in putting the United Nations Convention on the Rights of the Child (CRC) at the heart of our school’s planning, policies, practice and ethos. We not only teach about children’s rights but also model rights and respect in all our relationships: adults and pupils.
As a school, we embrace the Rights of the Child. 
The following policies have been created following consultation with our pupils in Form Class during Student Council meetings and as part of our Rights Respecting School Steering Group. We have also consulted with parents, Governors and all staff (teaching and non-teaching) working in St. Columba’s. 

Article 19 Governments should ensure that children are properly cared for, and protect them from violence, abuse and neglect by their parents or anyone else who looks after them.

Article 29 Education should develop each child’s personality and talents to the full. It should encourage children to respect their parents, and their own and other cultures.
Article 3 All organisations concerned with children should work towards what is best for each child.

Article 12 Children have the right to say what they think should happen, when adults are making decisions that affect them, and to have their opinions taken into account.

Article 28 Children have a right to an education. Discipline in schools should respect children’s human dignity. Primary education should be free. Wealthy countries should help poorer countries achieve this.
Positive Behaviour Policy
If we are to achieve excellence in a positive and caring school, we all have rights and responsibilities that need to be considered and adopted if we are to succeed.  In addition to our Charter (Appendix 1) examples of these rights and responsibilities are given below:
	STAFF

	Rights
	Actions/Responsibilities

	To be supported by peers and senior management
	To ask for support when needed

To offer support to colleagues and senior management

	To be listened to

To share opinions
	To listen to others

To give opinions in a constructive manner

	To be treated courteously by all others in the school community
	To model courteous behaviour

To recognize and acknowledge positive behaviour in others

	To be fair in words and actions.
	To apply positive behaviour policy

	To be made fully aware of the school's systems/policies/expectations
	To seek information and use lines of communication

	To receive appropriate training to increase skills in behaviour management


	To support others in developing their skills in promoting positive behaviour and good attendance

To acknowledge areas of own behaviour management skills that could be developed

To try/ to use and  evaluate new approaches

	PUPILS

	Rights 
	Actions/Responsibilities

	To be treated with respect
	To behave respectfully to others

	To be safe
	To behave in a way that keeps others and self safe

	To learn
	To attend school regularly

To be willing to learn

To allow others to learn

	To set clear targets for success.


	To work to the best of our ability:

To have proper equipment in class

 To note and complete homework

	To make mistakes
	To own mistakes

To allow others to make mistakes 

	To be listened to
	To give opinions in a constructive manner

To listen to others

	PARENTS/CARERS

	Rights
	Actions/Responsibilities

	To be treated with respect
	To behave respectfully towards others

	To be kept informed about their child's progress
	To ensure that their child attends school regularly

To talk to their child about what he/she does in school

To talk to teachers if they have any concerns about their child's learning or wellbeing

	To be listened to
	To listen to others

	To have access to information on the school's procedures for positive behaviour and good attendance
	To acknowledge/respond to information and share opinions and concerns

	To have concerns taken seriously
	To share opinions and concerns constructively


Merit System- Achievement Points
We aim to provide a caring ethos where excellence is celebrated and positive discipline enables individuals to feel valued and supported.  The school values and promotes an ethos of learning and respect. Learning is at the heart of the school, and respect facilitates learning at every level.
Achievement Points
It is recognised that pupils work most effectively when they feel that they are valued and that they are rewarded for their efforts, achievements and general citizenship.  It is also acknowledged that by encouraging and rewarding higher standards of achievement, disruptive behaviour will be minimised.  Working alongside the School Charter it is hoped that the Merit System will motivate the pupils and allow them to share in their success as individuals and as groups throughout the school.  
Aims of Achievement Points system
· To provide an inclusive system that will reach all pupils.  

· To provide a structured system in which different levels and types of achievement can be rewarded.

· To ensure that praise and reward continue to be recognised as a basis of the positive atmosphere within the school, where the pupils are proud of their achievements and where they can recognise, acknowledge and support the achievements of others.  

· To provide a system that is clearly understood and valued by pupils, staff and parents, and that can be applied consistently and effectively.

Points are awarded not just for success but also for effort. Effort relates to situations both inside and outside the classroom where a pupil has worked to the best of his/her ability, has worked consistently to a high standard or has shown a significant improvement             
 Child Protection Policy
In St Columba’s College, the welfare and safety of the children in our care is paramount. We recognise that we have a pastoral responsibility towards our pupils who have a fundamental right to be protected from harm i.e. all forms of physical or mental violence, injury or abuse, neglect or negligent treatment, maltreatment or exploitation including sexual abuse by those looking after them.

We will take all reasonable steps to ensure that their welfare is safeguarded and their safety preserved.

In St Columba’s College, the Designated teacher and Deputy Designated teacher who have specific responsibility for child protection are Mrs. Dumigan and Mr Hay. All school staff, teaching and non-teaching are aware of their legal responsibility to inform the designated teacher of any suspicion they may have regarding abuse of a child.

In St Columba’s College:
· We will alert all staff to the signs of possible abuse.
· When child abuse is suspected, it is the responsibility of the member of staff who is aware of the circumstances, or suspected circumstances, to notify the designated teacher.
· The designated teacher will ensure that the appropriate reporting and recording procedures are set in motion as quickly as possible.
· Any clarification should be done carefully and sensitively – it is not the responsibility of the staff to undertake any investigations or to make extensive enquiries of family or carers.
· Ancillary staff should report any suspicions or concerns to the designated teacher.
· Parents will be notified about procedures on a regular basis.
· Children will be advised what to do in school if they have any concerns about such matters.
· At all times we will strive to protect children, while respecting the rights of parents, families, carers and members of staff.

Procedures to be followed where a complaint is made about possible abuse against a member of staff:

If a complaint about possible abuse is made against a member of staff, it should be referred directly to the Principal by the person to whom it was made.

The Principal may need to seek discreet preliminary clarification from the person making the complaint or giving the information or from others who may have relevant information.

If a complaint has definitely been made, the Principal will:

· Inform the designated teacher who will initiate the record of complaint.
· Consult CCMS to form an initial assessment as to whether or not there is sufficient substance in the allegation to warrant further action.
· Consult with the chairperson of the Board of Governors and decide on one of the following:

(a) the allegation is apparently without substance and no further action is necessary

(b) an immediate referral to Social Services or the Police is warranted

(c) The allegation concerns inappropriate behaviour which needs to be considered under the disciplinary procedures.

In the absence of the Principal, the Vice Principal will take the steps outlined above.

Complaint against the Principal

Where a member of staff receives a complaint concerning the Principal, the above procedures will be followed save that the role set out for the Principal will be exercised by the Chairperson of the Board of Governors. The Employing Authority will be consulted immediately in such a case.

Every allegation of misconduct will be treated seriously and the above procedures followed.

Information on how to make a complaint about possible child abuse

If you wish to make known to staff any concerns, you may have concerning the safety of your (or another) child you should do the following:
Follow the procedures outlined in Figures 1 & 2

Talk to Mrs Dumigan Designated Teacher; Mr Hay Deputy Designated Teacher; Mr Breen, Principal.
 If you are still concerned you can talk or write to the Chairman of the Board of Governors, Mr Hugh Campbell
You can of course, at any time, contact a social worker or the PSNI

FIGURE 1

Procedure for reporting an incident of child abuse in St Columba’s College

	Child makes a disclosure to a teacher or teacher has concerns about child either as a result of one observation or many observations over a period of time.  Teacher does not investigate

MUST ACT PROMPTLY
	
	

	(
	
	

	Teacher refers matter to designated teacher, discusses with designated teacher, makes full notes
	
	If there is any doubt about whether to take further action, advice is available from

	(
	
	· CCMS Senior Management Officer [Schools]

	Designated teacher meets with principal [in case of principal’s absence vice principal] to plan course of action and ensures that a written record is made
	(
	· EANI Designated Officer

· Social Services

	(
	
	For further sources of advise see Appendix 2

	
	
	When seeking advice you do not have to give any names.  You are making and enquiry

	Principal/Designated Teacher makes referral to

· Social Services and Care Unit  


Copies of pro-forma to:

· CCMS Senior Management Officer [Schools
	
	(

	· EANI Designated Officer

Indicate that it is a Child Protection issues in an envelope marked Confidential
	
	Other Action:

· Record Advice Received

· Monitor

· Review

	
	
	


Figure 2:  How a parent can make a complaint








Anti Bullying Policy
In St Columba’s College, we believe all members of the School community have a right to work in a secure and caring environment. Each member of the community has the responsibility to contribute to the protection and maintenance of such an environment.

This community is completely opposed to any form of bullying and will not tolerate it.

Definition;

“Bullying is the repeated and intentional use of physical, verbal, electronic, written or psychological acts of omissions, or any combination thereof, by one or more pupils against another pupil or group of pupils with the intention of causing hurt, harm, fear, distress or adversely affecting the rights or needs of that pupil or group of pupils”

Principles and values that our school holds.
· Pupils have a right to learn in a safe and supportive environment, free from intimidation and fear.

· The welfare/well-being needs of all children and young people are paramount and pupils’ needs, whether bully or targeted pupil, need to be separated from their behaviour.

· When bullying concerns are identified our school will work in a restorative and solution focussed way to achieve the necessary change.

· Pupils who are targeted will be listened to and supported.

· Pupils who engage in bullying behaviour will be listened to and supported to accept responsibility and change their behaviour

· Staff will receive awareness-raising training regarding bullying prevention including effective, appropriate strategies for intervention

· Where a concern arises, staff will receive ongoing support from Senior Managers with Pastoral responsibility 

Parents will be made aware of our school’s practice to prevent and to respond to concerns through parent evenings, consultation processes, school website, Facebook and where necessary, their active participation in partnership with the school to resolve concerns involving their child.
The Responsibilities of Staff

Our staff will

· Foster in our pupils’ self-esteem, a sense of their rights and their responsibilities to others

· Demonstrate by example the high standards of personal and social behaviour we expect of our pupils.

· Discuss bullying behaviour with all classes, so that every pupil learns about the damage it causes to both the pupil who is targeted and the pupil who engages in bullying behaviour.

· Emphasise the importance of telling a trusted adult about bullying behaviour when it happens or is observed.

· Be alert to signs of distress and other possible indications of bullying.

· Listen to children who have been bullied, take what they say seriously and respond appropriately.

· Follow up any complaint by a parent about bullying, and report back promptly and fully on the action which has been taken.

· Respond to bullying behaviour promptly and effectively, in an assertive and confident manner, with an expectation of change in accordance with agreed procedures.

The Responsibilities of Pupils

We expect our pupils to:

· Refrain from becoming involved in any kind of bullying behaviour, even at the risk of incurring temporary unpopularity.

· Intervene to support any pupil who is being bullied, unless it is unsafe for them to do so.

· Report any concerns or instances of bullying witnessed or suspected, to a member of staff to dispel any climate of secrecy and help to prevent further instances.

Anyone who becomes the target of bullies should:

· Have the courage to speak out, to put an end to their own suffering and that of other potential targets.

The Responsibilities of Parents

We ask our parents to support their children and the school by:

· Watching for signs of distress or unusual behaviour in their children, which might be evidence of bullying.

· Advising their children to report any bullying to (their form teacher/Head of Year /Head of Pastoral Care or any member of staff) and explain the implications of allowing the bullying behaviour to continue unchecked, for themselves and for other pupils.

· Advising their children not to retaliate violently to any forms of bullying behaviour.

· Being sympathetic and supportive towards their children, and reassuring them that appropriate action will be taken;

· Keeping written records of any reported instances of bullying 

· Informing the school of any suspected bullying, even if their children are not involved;

· Co-operating with the school, if their child is involved in a bullying concern, to resolve the difficulty in a way which stops the behaviour recurring and meets the needs of all children

In St Columba’s College we believe it is the responsibility of all involved in the school community to work together to combat and eradicate bullying in our school.

Procedures for dealing with a bullying incident
· Pupils accused of bullying will be interviewed by the Form Teacher, Year Head, Vice Principal or Principal.
· Pupils involved will write a report on the bullying incident using template
· The victim and any witnesses will also be interviewed separately. 
· Bully and victim will be interviewed together unless the victim is unwilling to allow this to happen.
· Both parties will be made aware of the effects of bullying and will be reminded of the School Policy on bullying.
· In the event of the bullying being proven, the bully will be given a verbal warning and the incident recorded. 
· Further bullying will result in the parents being informed of reported incidents.
· An interview with parents will be arranged with Year Head, Vice Principal/Principal. The bully will also be present.
· Parents of both the bully and victim will be informed of any sanctions taken.
· If the complaint is not dealt with satisfactorily, parents will be referred to the procedures for general complaints.
Drugs Policy
In St Columba’s College we believe that the misuse of drugs endangers not only our pupils but the wider community in which we live. It is the school’s responsibility to ensure the child’s health and safety while in our care and we strive to promote their personal and social well-being. Drug misuse undermines this and hinders the development of our pupils. This policy forms an integral part of our existing health education and pastoral care policies and complements these policies.

Rationale
We recognise that young people in today’s society are exposed to the risks associated with the drug culture which exists.
St Columba’s College wishes to promote the development of the “whole child” which encompasses physical, mental, emotional, social and environmental health, by equipping our pupils with the knowledge, skills, attitude and values to handle their lives effectively in the present and prepare for adulthood.

Drug education therefore forms an integral part of our curriculum.

Aims

· To promote positive attitudes towards personal health.
· To develop self-discipline and self-respect.
· To build pupils’ self-esteem
· To inform pupils of the effects of drug abuse and the risks involved.
· To develop knowledge and understanding of themselves and others as individuals.

The programme of education is an integral part of the PSHE programme of study. A life skills approach to drugs prevention is essential and within the programme pupils are taught about raising self-esteem, self confidence and assertiveness to prepare them for making informed decisions about drug use, (the main focus being on knowledge, social skills, attitudes and values).

The range of substances

“A drug is any substance which, when taken, has the effect of altering the way a person behaves, feels or thinks. As well as everyday substances such as tea and coffee, drugs include:
Alcohol and tobacco; “Over the counter medicines” (e.g. paracetamol);Prescribed drugs (antibiotics and tranquillisers);Volatile substances (glues and aerosols);Illegal drugs (cannabis and ecstasy) etc.

Procedures for handling and reporting incidents

A suspected drug related incident is described as:
         Suspect drugs found on the school premises.

· A pupil suspected of being in possession of drugs.

· A pupil found to be in possession of drugs.

· A pupil suspected of being under the influence of drugs.

When an incident occurs the staff will:
  Make the situation safe.

· Send for support.

· Administer first aid if necessary.

· If an illegal drug is found it should be secured in a safe place until dealt with by the police.

· Report the incident to the designated teacher.

Staff are not permitted to search pupils’ clothing or possessions. However, it is acceptable to ask the pupils to empty their pockets and schoolbags. 

When an incident is suspected the following steps will be taken:
1. Incident reported to the Principal/Vice Principal.
2. Incident recorded by member of staff and given to the designated/deputy designated teacher, Mrs Dumigan/ Mr Hay.

3. Police contacted and made aware of the incident.

4. Record of Action Form filled out.

5. One copy sent to SEELB Drugs Officer and a hard copy retained for school’s confidential file/copy to PSNI

6. BOG informed.

Confidentiality

When a pupil discloses to a teacher that he or she is taking drugs the teacher should make it clear that he/she can offer no guarantee of confidentiality. However, the teacher may advise the pupil of other sources of confidential information or advice.

The spirit of confidentiality is of primary importance to those who work professionally with young people. However, the legal requirements of drugs legislation will mean that in certain circumstances, there will be a change in the convention of confidentiality. The Children’s Order (N.I. 1995) makes it clear that the welfare of the young person is paramount and therefore confidentiality must be excluded.

Drugs education is a whole staff issue

In St Columba’s College the staff are regularly updated on changes in the curriculum and changes to policy, which have an effect on their delivery of the curriculum.  Where possible staff will receive in-service training on drugs issues.  It is the responsibility of the Form Teacher to deliver drugs education in PHSE.

Links with parents the community and the police

Parents play a vital role in the prevention of drug abuse.  They should be fully involved in the education of their child.  This is especially so within the drugs education programme.  Parents are encouraged to play an active role in homework tasks and discuss drug issues with their child whenever possible.  Parents are also made aware of the school’s procedures for dealing with drug related incidents. The college endeavours to work closely with the local community to help reduce the number of drug related incidents.

Procedures for handling alcohol misuse

Pupils are not permitted to bring alcohol onto the premises.  Anyone breaking this rule will be referred to the Principal directly.

Procedures for handling tobacco misuse

The school is a restricted environment with no one being permitted to smoke on the college premises.  Pupils breaking this rule will be referred to the Principal directly.  Signs prohibiting smoking are displayed around the college.

The management of prescribed medicine

If a pupil needs a prescribed medicine in the college the following guidelines will be adhered to: -
Parents are obliged to complete a consent form which must be given to the Principal.

A responsible adult must deliver medication to the office.

A CHILD SHOULD NOT TAKE MEDICATION ON TO THE PREMISES.

The medicine should be clearly labelled i.e. child’s name, dosage, time required.

Medicine should be handed into the office.  Children are not permitted to keep medicine in the classroom or schoolbag.

The medicine will be stored in a locked cupboard in the office.

Pupils will be requested to go to the office to be given the prescribed dosage.

Medicines will only be administered by the Principal, Vice Principal, Year Head, Form Teacher or Secretarial Staff.

The management of solvents

Pupils are not permitted to bring solvents or aerosols into College. This includes tippex fluid, tippex thinners, glue, marker pens and spray deodorants. Pupils are permitted to bring felt pens into college.
All members of staff are responsible for the safe storage and usage of solvents in their class.  Where possible they should be stored in a cupboard when not in use.  The caretakers and cleaners should ensure that solvents they use are kept in a secure place.

Special Educational Needs Policy
St Columba’s College is a Rights Respecting School. We put the United Nations Convention on the Rights of the Child (CRC) at the heart of our planning, policies, practice and ethos. St Columba’s Special Needs policy reflects UNCRC

Definition of Special Educational Needs

The term Special Educational Needs is defined in the relevant legislation as ‘a learning difficulty which calls for Special Educational provision to be made’.

‘Learning Difficulty’ means that a child has significantly greater difficulty in learning than the majority of children of comparable age, or has a disability which hinders his or her use of the kind of facilities generally provided in ordinary schools.  ‘Special Educational Provision’ means educational provision which is different from or additional to, provision made generally for children of comparable age.

We recognise that the definition of SEN embraces a breadth of learning difficulties varying in type, duration and severity.

We recognise that Special Educational Needs can arise as a result of specific learning difficulties [dyslexia] general learning difficulties, physical impairments, hearing and visual impairments [sensory impairment] emotional and behavioural difficulties, medical conditions, speech and language difficulties, adverse social or cultural circumstances, prolonged absence from school [poor/erratic attendance]

Central Aims of the Special Needs Policy
· To place priority on the development of the ‘whole child’ including the development of a healthy self-concept - sense of worth - and a realisation of his/her full potential.
· To develop a good self-concept in all children with Special Educational Needs, enhancing self-confidence, self-esteem and a self-image.
· To allow all pupils with SEN to have access to the N Ireland Curriculum at a level appropriate to their age, aptitude, ability and attainment.
· To ensure that all pupils with SEN are identified and assessed as early as possible and as quickly as is consistent with thoroughness.
· To maintain an effect system of assessment, record keeping and evaluation.
· To promote effective communication between principal, teachers, governors, parents and external agencies.
Policy on the use of Mobile Phones and Digital Devices at St Columba’s College

 We recognise that mobile phones and digital devices are an integral part of young peoples’ culture and way of life and can have considerable value, particularly in relation to personal security and safety.  

 Mobile phones have become increasingly complex and sophisticated and many pupils now have smartphones. We recognise that such technology will play an increasing part in education in the future, but we need rules and guidelines to help develop good learning
habits and prevent disruption. We aim to educate pupils in the responsible use of technology. 

 Pupils are permitted to bring mobile phones to school, but their use is subject to the following guidelines: 

 Guidelines 

 Pupils may not use mobile phones at any time during the school day. This means that phones may not be used, for example, for making calls, checking the time, texting, as a calculator, or as a camera.   

 During the school day, mobile phones must be switched off. However, where appropriate, an individual member of staff may give permission for the use of a phone for a specific educational purpose. 

 Mobile phones should be switched off and kept out of sight during lessons 

These guidelines also apply to the use of mobile phones during school trips, extra-curricular activities or other off-site supervised activities. Pupils should keep their phones switched off and in their bags. They may only be used if permission is given by the member of staff in charge of the trip.   

 Note:  The term ‘phone’ in this policy includes mobile phones, iPods, MP3, MP4 players, ereaders and any similar portable electronic devices. 

 Communication with home: If there is an emergency which requires communication with home, pupils should speak to a member of staff who will help them. Pupils will be able to use a phone in the school office to call home if necessary. 

 If a parent needs to contact their child, for instance in an emergency, they should phone the school office for a message to be passed on to the pupil, rather than trying to contact a pupil directly on his/her mobile phone. This ensures that a pupil is given support and privacy in dealing with a potentially difficult situation.  

 If an after school fixture or club is cancelled on the day, parents will receive a message via text or phone, as appropriate. 

 Rules and responsible use 

• Courtesy, consideration and respect for others are paramount at all times.  

• Please note that it is a criminal offence to use a mobile phone to menace, harass or offend another person (all calls, text messages and emails can be traced).  

• Cyber-bullying is totally unacceptable, and will be followed up by the school as serious misbehaviour in accordance with the Anti-Bullying Policy.

 • Pupils should not use vulgar, derogatory or obscene language while using a mobile phone. 

• Pupils must ensure that files stored on their phones do not contain violent, degrading or offensive images. The transmission of some images/information can be a criminal offence and would be dealt with as such by the school.

 • Pupils must not use phones or MP3 players to broadcast music, transfer inappropriate material or illegally share copyrighted material. 

• Pupils should not on any account use their mobile phone to photograph or video any member of the school community without their consent. 

 • Mobile phones must not, under any circumstances, be taken into examination rooms. Breach of this rule will lead to invalidation of that examination and possibly other examinations.

 • Responsibility for the phone rests with the pupil and the school accepts no financial responsibility for damage, loss or theft. (Any mobile phone found ‘lost’ in school should be handed in to the school office). 

Sanctions 
 If a pupil is found to be using a mobile phone during the school day, the phone will be confiscated and kept at the school office. At the end of the school day, the pupil must collect it from the VP. Parents will be informed of the infringement by text.  

Should a second infringement occur, parents will be contacted and the pupil will be asked to hand his/her phone in at the office at the start of every school day, or the parents agree to the phone being left at home, for a fixed period of time. The misdemeanour will be dealt with as a disciplinary issue by the Deputy Head who may withdraw the agreement to allow the pupil to bring her mobile phone to school at all. 

• Inappropriate use or content will be dealt with according to the relevant school policies (see Behaviour Policy, Anti-bullying Policy, ICT code of conduct). In serious cases CEOP or the police may be alerted by the school.   

Inappropriate behaviour regarding mobile use will be dealt with in accordance with the ICT Code of Conduct and/or the Positive Behaviour policy. 

 Advice to pupils on the safe use of mobile phones 
Using your mobile phone is convenient and practical but you need to observe some common sense ground rules to protect yourself from potential abuse or danger:   

 • It is recommended that children under 14 do not have access to the internet unsupervised and should not use chat rooms or become members of social networks.   

• Do not give out your number or friends’ numbers to people you don’t know, especially in Instant Messenger or Chat rooms. 

• It is strongly advised that you use passwords/pin numbers to ensure that unauthorised phone calls/messages cannot be made on your phone (e.g. by your friends, or if stolen). You must keep your password/pin confidential. Mobile phones and/or passwords should not be shared.




I have a concern about my/a child’s safety





I can speak to Principal or Vice Principal or Designated Teacher Mrs Dumigan








If I am still concerned, I can talk/write to the Chairman of the Board of Governors 








At any time, I can talk to the social worker [tel:02891818518] or the Police [tel: 02891818080 PSNI Newtownards]








PAGE  
1

_1066652481

